
NON-REPRESENTED EMPLOYEE Effective Date: January 1, 2012

SALARY RANGES FOR 2012

E = EXEMPT  

RANGE MINIMUM MAXIMUM N = NONEXEMPT CLASS TITLE

A12 YEARLY 37,107      TO 50,107       N Administration Assistant

MONTHLY 3,092        TO 4,176         N Facilities Specialist

PAY PERIOD 1,427        TO 1,927         

HOURLY 17.84        TO 24.09         

A13 YEARLY 39,354      TO 53,144       N Inventory Assistant

MONTHLY 3,279        TO 4,429         N Village Vans Assistant

PAY PERIOD 1,514        TO 2,044         

HOURLY 18.92        TO 25.55         

B21 YEARLY 41,621      TO 56,202       N Bicycle Commuter Contest Assistant (1)

MONTHLY 3,468        TO 4,683         N Commuter Services Assistant

PAY PERIOD 1,601        TO 2,162         N Development Assistant

HOURLY 20.01        TO 27.02         N Exec/HR Assistant

N Executive Assistant

N Maintenance Assistant

N Operations Assistant

B22 YEARLY 43,867      TO 59,238       N Accounting Specialist

MONTHLY 3,656        TO 4,937         N Facilities Technician

PAY PERIOD 1,687        TO 2,278         N Human Resources Specialist

HOURLY 21.09        TO 28.48         N Inventory Specialist

N Marketing & Comm Rep

N Operations Scheduling Coordinator 

N Travel Training Coordinator

N Youth Education Specialist

B23 YEARLY 46,114      TO 62,254       N Vanpool Coordinator

MONTHLY 3,843        TO 5,188         N Information Systems Technician

PAY PERIOD 1,774        TO 2,394         

HOURLY 22.17        TO 29.93         

C41 YEARLY 55,120      TO 74,422       E ADA Eligibility Coordinator

MONTHLY 4,593        TO 6,202         E Customer Service Supervisor

PAY PERIOD 2,120        TO 2,862         N Network Systems Analyst

HOURLY 26.50        TO 35.78         N Operations Supervisor

E Planning Systems Coordinator

E Scheduler

E Training Coordinator

C42 YEARLY 57,366      TO 77,459       E Grants Program Administrator

MONTHLY 4,781        TO 6,455         E Human Resources Analyst

PAY PERIOD 2,206        TO 2,979         E Inventory Supervisor

HOURLY 27.58        TO 37.24         E Maintenance Supervisor

E Marketing & Comm Coordinator

N Network Systems Lead Analyst

E Procurement Coordinator

E Senior Planner



NON-REPRESENTED EMPLOYEE Effective Date: January 1, 2012

SALARY RANGES FOR 2012

E = EXEMPT

RANGE MINIMUM MAXIMUM N = NONEXEMPT CLASS TITLE

C43 YEARLY 59,613      TO 80,496       E Senior Human Resources Analyst

MONTHLY 4,968        TO 6,708         E Village Vans Supervisor

PAY PERIOD 2,293        TO 3,096         

HOURLY 28.66        TO 38.70         

C44/C51 YEARLY 61,880      TO 83,554       E Vanpool Manager

MONTHLY 5,157        TO 6,963         

PAY PERIOD 2,380        TO 3,214         

HOURLY 29.75        TO 40.17         

C45/C52 YEARLY 64,688      TO 87,339       E DAL Manager

MONTHLY 5,391        TO 7,278         E Facilities Manager

PAY PERIOD 2,488        TO 3,359         E Finance Manager

HOURLY 31.10        TO 41.99         E Fixed Route Manager

D61 YEARLY 68,640      TO 92,664       E Information Systems Manager

MONTHLY 5,720        TO 7,722         E Marketing & Comm Manager

PAY PERIOD 2,640        TO 3,564         E Planning Manager

HOURLY 33.00        TO 44.55         E Procurement & Capital Projects Manager

E81 YEARLY 82,139      TO 110,906     E Development Director

MONTHLY 6,845        TO 9,242         E Executive Services Director

PAY PERIOD 3,159        TO 4,266         E Finance & Administration Director

HOURLY 39.49        TO 53.32         E Human Resources Director

E Maintenance Director

E Operations Director

 

F82 YEARLY 127,962    TO 127,962     E General Manager - (2)

MONTHLY 10,663      TO 10,663       

PAY PERIOD 4,922        TO 4,922         

HOURLY 61.52        TO 61.52         

(1) - Non-permanent position 

(2) - Salary increased by GWI extended to non-represented staff each January and may be further changed

      as part of the General Managers Evaluation process during the year.


